RIVER FOREST PARK DISTRICT
OPEN ACT COMPENSATION REPORT
PROPOSED FY 2017-2018 BUDGET

Employer Life
Taxes Group Health Health Employer
Proposed FICA  Auto Term Life Dental OPT IMRF Total Expense
2017-18 Medicare Reimb Insurance Vision ouT Comp Distribution
Salary 7.65% 10.78%

Corporate
Superintendent of Parks 68,000 5,202 20,139 7,330 100,671 100% Corp
Park Maintenance Staff Laborer #1 39,062 2,988 20,139 4,211 66,400 100% Corp
Park Maintenance Staff Laborer #2 36,150 2,765 20,139 3,897 62,951 100% Corp
Park Maintenance Staff Laborer #3 32,781 2,508 1,298 2,466 3,534 42,587 100% Corp
Superintendent of Finance 37,250 2,850 0 0 4,016 44,115 50% Rec
Executive Director 62,000 4,743 2,400 345 0 6,684 76,172 50% Rec
Overtime-Laborers 11,000 842 11,842 100% Corp
Recreation
Registrar 42,000 3,213 14,167 4,528 63,908 100% Rec
Registrar Overtime 1,800 138 194 2,132 100% Rec
Communications/Marketing Supervisor 19,000 1,454 20,454 100% Rec
Recreation Supervisor 47,500 3,634 8,000 5,121 64,255 100% Rec
Superintendent of Recreation 66,000 5,049 561 2,572 7,115 81,297 100% Rec
Superintendent of Finance 37,250 2,850 784 2,409 4,016 47,308 50% Rec
Executive Director 62,000 4,743 2,400 345 21,363 6,684 97,535 50% Rec
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